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	Women all over the world have made some pretty big leaps when it comes to political representation in this last century, however, even in the so-called developed countries, such as  Western Europe and The United States of America, we still have a long way to go. Which political, economic, or social issues affect women the most in these countries is subjective and debatable depending on who you talk to. One thing that is for sure, is that whichever issue you deem most important, whether it be healthcare, economic wealth gaps, or women's rights, it all comes down to who is making the laws and deciding where the money gets spent. And these decisions are made by those in power, those who represent us. So, in other words, in order to get any of those important issues solved, we need to have those issues brought to the forefront of our lawmakers. Part of that is having enough women in there to really get a say; this means political parity in governmental representation. We need enough women in power to make the changes for the betterment of ALL women. 
	The issue of political parity affects the women of the industrialized west daily. It shows up with continued wage gap issues, healthcare disparities, and other women's rights issues. At the head of this is political representation. I would argue that with equal political representation, we would see the diminishment of these major issues. We have made progress, as of 2019, 30.2% of women were elected to the lower house of parliament, and there are a total of 16 heads of state (Paxton et al 2021). Nordic countries lead the way with a whopping 12% lead over the rest of the West. This is mainly due to their social-democratic ways of thinking and collectivist attitudes towards social safety nets. In one study of Finnish youth, the key ideas of the government taking care of the social welfare of its citizens are still regarded as a vastly important policy and this way of thinking amongst its citizens helps promote parity, regardless of age or economic standing (Rantagen et al 2015). But, in order to reach political parity we need everyone's' numbers to reach at least 50% of all the seats to be held by women. And, since women make up 51% of the population, it is only fair that women also make up at least half of the governances. The reason this is so important is that political scientists say that this is the magic number that gets the work that women politicians do to make a difference, this is often referred to as "critical mass" (Paxton et al 2021).
	Studies show that when women are in office, they do indeed bring attention to women's issues more than men (Paxton et al 2021). In fact, women who are in office bring home more funding to their constituents, pass more women's health legislation, do more for violence against women, and tend to make education more of a priority (Lawrence 2013) And these are the things that affect the women of these countries on a daily basis.
 However, we must ask, why then is not there already parity? Despite many women having more education and having more qualifications, there are a few key reasons that hold women back from running for office. The double bind, meaning working outside the home while simultaneously having to run the household is one. Not being recruited by the countries' parties is another one. In a study about US party recruitment, it is stated that "Research and advocacy on women's electoral advantages and the electoral benefits of expanding pools of candidate credentials can help to alter the operation procedures and norms of political institutions in the US" (Dittmar 2015). This means we need to change how we recruit women to run for office in the first place in order to gain the benefits of having women in office. Other reasons exist such as; lack of money, intersectional barriers, fear of harassment and other forms of sex discrimination and crimes, lack of symbolic and descriptive representation (meaning we do not see enough women who are like us in office), lack of confidence and outside encouragement, and fewer women in the feeder careers such as law or business (Paxton et al 2021) We must urgently try and find ways to overcome these barriers and get more women on the party tickets.
Now that we know some of the barriers, we can start to talk about what to do to fix them. If we talk about the double bind, then we need to talk about things like paid maternity leave and changing social norms, like having fathers stay at home and taking on domestic duties so that mothers can, if they choose, work full time in the political sector. Party recruitment efforts need to be expanded. The good ole boys club comes to mind when we talk about party recruitment. Men often head up recruiting efforts and will often go to friends, family, or business associates,  also usually men, to find new recruits, and we know once in office the incumbent candidate is more likely to win, thus perpetuating the cycle of male dominating candidates. In the US there are groups such as Emily's list for female democrats and Maggie's List for Republican female candidates.  In other parts of western Europe, they use proportional representation voting, these lists can be open or closed and can help encourage people to vote for women. Candidates both male and female need a substantial amount of money to run a campaign and the higher the office the more money one needs. People can help by donating to their local and national women's candidates' funds. Intersectional barriers can be broken by supporting Indigenous and Women of color candidates. The confidence gap comes about when girls and young women do not think that they have the skills, education, or experience to run for office. This can be broken by showing girls from a young age that they indeed can be involved in politics if they want to, there needs to more women for them to look up to. By mentors showing them the way and explaining to them that many of their involvements growing up and their education has given them the experience to counter any male candidates and will improve confidence that they can win. In other countries, they are implementing gender quotas as a way to head towards parity. This means that there are a specific number of seats that must be filled by women. Sometimes governments will employ rewards or punishments if they do not follow the quota rules. This has somewhat worked in several countries such as many countries in South America, Africa, and Australia. As of Sept 2020, Costa Rica leads the Women's Power Index score with 74. This is followed by Rwanda with 70 and Sweden with 69. What this tells us is that quotas do work, but the how and why need more research.
I think that overall the remedies employed currently are working, but way too slowly. According to the World Economic Forum, "The global gender gap – which is measured across four key areas, or subindexes: health, education, work, and politics – has narrowed slightly to 68.6%. The average gap left to close is now 31.4%, compared to 32% last year. But there is still an excruciatingly long wait for gender equality: it will take 99.5 years to achieve full parity between men and women at the current rate of change". They also said, "85 of the 153 countries covered in the latest edition have never had a female head of government. Perhaps no coincidence then that five of the top 10 most gender-equal countries have women in charge". This helps substantiate my argument that in order to see changes we need more women in politics.
 To ensure continued progress, both men and women need to make women's issues a priority. "Smash the Patriarchy" as some might say, but this is not an easy thing to do as men have held most of the power for what seems like an eternity, and it doesn't seem like some are going to be willing to give it up any time soon. We can start by teaching our young, both boys and girls, that women's rights are human rights. We can encourage the young girls to enter the feeder careers and show them political possibilities by role modeling our involvement, both in and out of the arena. We can help to dismantle the Good Ole Boys clubs' by ensuring that women are allowed in all the areas where decisions are being made, as Ruth Bader Ginsberg would say. By doing this we will achieve the goal of political parity and thus solve the issues that affect not only women in the Industrialized West, but women all over the world.
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